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Academic Year 2018-2019
Vignan’s Institute of Engincering for Women is the flagship institution of Vignan Group of
Educational Institutions. It is located in Kapujaggarajupeta VSEZ(Post) Visakhapatnam. with
its sprawling play grounds. campus greenery and imposing academic blocks. is a virtual
haven of rural quiet and idyllic beauty. Since its inception in 2008. the institution has been
striving to promote high standards in technical education to aid in the career building of
many students who step into its portals. Through diverse programs and updated curriculum
by imparting industry exposure and hands-on skills, VIEW trains its students into
competitive and global professionals, imbued with ethical consciousness and social
awareness. All the departments are supported by a good mix of young and senior faculty with
a rich research, teaching and industry background. The sophisticated laboratories and
rescarch centres make it one of the most preferred institutions for the aspirants of engineering

studies.

About the Training and Placement Cell

Training & Placement Celi of Vignan's Institute of Engineering for Women has beer, in the
forefront of activities, bringing corporate close 1o the campus and encouraging them to
establish facilities to cater to the needs of the students from the various backgrounds. It plays
a pivotal role in counseling and guiding the students for their successful career, which is a
crucial interface between the stages of completion of academic program of the students and
their entry into the job market. The Training and Placement Cell always strives to reach the
expectations of the stake holders’ i.e. students, parents and employers who have strong
affinity and trust in the institution. The institute has been maintaining consistent placement
record of 85% year on year in top-notch core and service-based companies with handsome

pay package.

Training and Placement is fully equipped with excellent human resources with hierarchy
order and excellent infrastructure. The Cell has Head Training & Head Placement. Technical
Tramer. and Asst. Placement Officer, internal faculty of Verbal. Soft Skills Trainers.

Department Placement Coordinator.



In addition to the human resources the cell has well established with following infra

structures:

’ 5 placement cubicles with high speed internet with 150 Mbps online and offine
drives

} One seminar hall with seating capacity of 300 and LCD projector and internet facility.
’ A scparate room to conduct Group Discussions
’ Separate cabins for Head Placement Officer and Head Training. ard reaming Team

members
Activities of Training & Placement Cell

Training and Placement Cell is providing exhaustive tailor made training programs and
conducts on-campus and off campus placement drives 10 place the students in global IT-Non
IT service companies. In this regard. it organises various training activities Certification
Training, Soft Skills. Campus Recruitment Training (CRT), GATE. etc and organising

placement activities & internship program.

Soft Skilts Training

Soft skills are given utmost priority in any business context and these skills are becoming
truly significant for business growth and carcer development of job aspirants. In this respect,
we train and encourage our young aspiring students to become professionals with dynamic
leadership qualities and managerial skills. The training ensures development of skills such as
team skills, decision making, problem solving skills, dynamic leadership skills, group
discussions and entrepreneur skills. The training provides holistic development of the

students to see them as future dynamic managers.



Campus Recruitment Training (CRT)

This program is designed to aid candidates in their preparation for recruitment through
Campus Drives or outside campuses. Students entering their final year of engineering
studiesor currently pursuing their final year can make use of this program lo get trained to
deliver their best in the sclection processes of organizations such as TCS. [nfosys. Wipro.
Techmahindra, Virtusa. Accenture, HCL. L&T. Amazon etc.. The participants will be trained
in the following areas:

I. Aptilude Tests (Verbal. Reasoning. Quantitative)

2. Technical Training(Circuit and Non Circuit Branches)

3. Group Discussion Process

4. Interview Process (Both HR & Technical Round)
On the whole, the goal of the Campus Recruitment Training programme (CRT} is to develop
what is deemed as the KSA quotient i.e.. Knowledge, Skills & Aptitude base of the second.
third and fourth year students and enable them to face the muliiphase selection process during
campus interviews.
CRT is offered for students at various phascs from second year B.Tech. T&P Cell of Vignan's
Institute of Engineering for Women. has devised a comprehensive training module
comprising sessions on building Quantitative, Reasoning and Verbal aptitude. Soft skills. and
Technical training in C. C++, JAVA. special training for non-circuit branches students. The

Training also includes regular and specific CRT.

Employability Skills Training
Employability Skills programme is a part of the regular academic calendar which is designed
lo train the Pre-final Year B.Tech students in technical and aptitude skills. The training is

imparted by both in-house team and external faculty as well.

Regular and Summer CRT

In addition to the Employability Skills programme. students are trained intensively
throughout the academic year and during summer break. The training aims to develop
advance level Quantitative. Aptitude. Verbal. Technical and Soft Skills of the students and
the training provides practical exposure to the students by attending mock tests, mock

interviews and interactions with the industrial experts.

Company Specific CRT
In addition to the Summer CRT, the Cell conducts specific training for bright students to get
placed in global firms which offers attractive pay package. The training is offered by the

external ¢xperts from the reputed training agencies.



The following are consolidated Training and Placement Activities conducted during the

academic year 2018-2019:

S.No. | Year Name of the Training No of Students

Non-Technical training phase -1
I | 2018-19 | by FACE TEAM for IV B.Tech

Non-Technical training phase -1
2 2018-19 | by FACE TEAM for IV B.Tech

512

Non-Technical training phase -2

3 2018-19 | by FACE TEAM for IV B.Tech
(CSE,ECE,EEE, IT&ME Students)
Opportunities in US by GLOBAL
4 2018-19 | REACH for 1V B.Tech ( all
branches)

Non-Technical training phase -1
5 2018-19 | by FACE TEAM for 11l B.Tech
( All Branches)

FACE Non-Technical training
6 2018-19 | phase -2 by FACE TEAM for 529
111 B.Tech ( All Branches)
Create Awareness on Overseas
7 2018-19 | Education System for 111 B.Tech
( all branches)

Debate on Role of women
8 UL Entrepreneurship for Il MBA i

Workshop on Skilis First, Jobs

9 | 2018-19 | goliow for I B.Tech ( all branches) 335
Seminar on International Career

10 2018-19 | Guidance for I B.Tech (all 461
branches)

11 | 2018-19 | GATE Training 57




Consolidated Placements Activities for the yvear 2018-19

£.NO. , COMPANY. NAME
1 AMAZON 1
2 BRAINO VISION 7
3 CAPGEMINI 32
4 CHANDUSOFT 1
5 COGNIZANT 3
6 GLENWOOD SYSTEMS 1
7 IT SEZ 1
8 HCL 3
9 HOBEL BELLOWS 26
10 | | PROCESS 53
11 | IBEON INFOTECH : 47
12 | IMERIT TECHNOLOGIES 1
13 | INFOSYS 7
14 | MIRACLE 1
15 | MPHASIS 2
16 | NET2SOURCE 3
17 | PATHFRONT 53
18 | RED SOLAR 1
19 | REDCARPET 1
20 | SILICON LAB 1
21 [ SYNTEL 16
22 | TCs 14
23 | TECHMBPS 20
24 | V.R ENTERPRISES 1
25 | THINKSYNQ 141
26 | WIPRO 14
TOTAL: 451




Consolida teﬂl Higher Education for tiae )ﬁr 2018-19 |
. : ' j

S.No Higher Education No df Students

1 M.Tech 13
2 ‘MS 3
3 MBA 1
TOTAL: 17
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